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Job Description 
 
Job Title:  Constable 
Grade:  M 
Salary Range  CI$ 39,732 - $ 53,436 
Reports To:  Sergeant 
Cost Centre:   12601 
 
 

Job Purpose To protect life and property, ensure public safety and security, preserve order, prevent 
crime and detect offences whilst maintaining close and courteous relationships with 
the community and being committed to keeping them safe and upholding quality 
service at all times. 

  
Dimensions Emergency Services (911) receive approximately 32,000 emergency telephone calls 

per year. The Royal Cayman Islands Police Service respond to 86% of those calls 
which equates to 27,000 Police emergency deployments every year resulting in; 

 Investigations of over 2300 criminal complaints 

 Arrest of over 2250 persons (male, female  and juveniles) 

 The attendance at over 2100 road traffic collisions 

 The police initiated prosecutions of over 6700 

 Currently the RCIPS employs 244 Constables 
 
Police Officers work as part of a multi-disciplinary organisation, being allocated 
specific responsibilities at given times (e.g. spontaneous occurrences, pre-planned.) 
 
In addition to the following Service Policy the post holder must also understand,  
comply and enforce the following Criminal Statutes and Regulations including and not 
limited to the following: 
 

 The Cayman Islands Constitution 

 Police Law 

 Police Regulations 

 Traffic Law 

 Traffic Regulations 

 Misuse of Drugs Law 

 Firearms Law 

 Penal Code 

 Criminal Procedure Code 

 Evidence Law 

 Immigration Law 

 Marine Conservation Law 

 Liquor Licensing Law 

 The Anti-Corruption Law 

 Proceeds of Criminal Conduct Law 

 Anti-Money Laundering Law 

 The Animals Law 

 The Children’s Law 

 Youth Justice Law 

 Elections Law 
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 Gambling Law 

 The Public Order Law 

 The Towns and Communities Law 

 The Liquor Licensing Law 

 The Marine Conservation Law 

 Information Technology Communications Law  
  
Principal 
Accountabilities 

1. 60% - To patrol and respond to calls for service / enforcement of law 
 

a. which include identifying possible criminal offenses and/or 
initiating,  and mitigating actions to address initial complaint whilst 
providing support to and assessing  the needs of offenders, 
victims, care and custody of prisoners, survivors and witnesses 
with dignity and respect.  A constables does this operating 
independently and with a high degree of discretion; 
  

b. To respond to Suspicious Activity Report (SARS) for financial 
crimes.   

 
c. To conduct searches of individuals and property without infringing 

on their Human Rights; 
 

d. To arrest and process criminal offenders which include escorting, 
controlling, restraining and supervising offenders and being 
responsible for the safe custody and treatment of detainees. 

 
e. To provide crime prevention advice and victim care, support and 

assurance communicating in a manner which suits the needs and 
ability of the offenders, victims, survivors and witnesses; 

 
f. To ensure traffic law enforcement and targeting enforcement of 

road safety practices. 
 

g. To ensure and maintain public order at public events and free flow 
of vehicular traffic; 
 

 
2. 10% - Investigation 

 
a. To investigate, gather evidence and produce documents to 

support the prosecution of offenses with minimal supervision.    
 

b. Conduct asset forfeiture investigation in response to SARS reports 
and prepare affidavits for court injunctions where appropriate. 
 

c. Preparation and submission of case files to DPP for prosecution. 
 

d. To provide expert evidence in court as applicable. 
 

 
3. 10% Community Policing 

 
a. Work with community leaders, MLA’s, community groups such as 

neighborhood watch groups to find solutions to curb crime, at-risk 
youth, truancy, speeding, littering, etc. to improve quality of life 
issues and reduce the fear of crime.   

 
b. Visit schools and attend public events to promote policing and 

community awareness; 
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c. Builds public confidence by talking with people in local 

communities to explore their viewpoints and break down barriers 
between them and the police in order to deliver services to them. 

 
 

4. 10 % Administration 
 

a. Responsible to check and maintain all items of equipment 
(including vehicles/ land, sea & air, protective gear and uniforms) 
in use by the department; 
 

b. To keep records up to date; 
 

c. To report deficiencies or losses of equipment, and compliance with 
service policies; for example the Firearms’ manual of guidance;  
 

d. To produce daily reports on use of force; and 
 

e. To sit on committees such as the National Road Safety Advisory 
Committee, DCR Offender Management, etc. 

 
 

5. 5% Animal handling  
 

a. To control, use, manage and maintain trained dogs, ensuring their 
health and well-being (if assigned to the unit % of time will vary) 

 
6. 5% Other 

 
a. To carry out any other duty relating to matters relative to the 

Cayman Islands Law and RCIP Policies, which supervising 
officers may assign. 

 
 
Organisation Chart 
 

                             
 
Background 
Information 

The Royal Cayman Islands Police Service is the primary law enforcement agency in 
the British overseas territory of the Cayman Islands and serves all three of the 
Cayman Islands: Grand Cayman, Cayman Brac and Little Cayman. Demographically, 
the Cayman Islands estimated population was about 60,000 representing a mix of 
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more than 100 nationalities. The vast majority of people reside on Grand Cayman 
with Cayman Brac being the second most populated with about 2,000 residents, 
followed by Little Cayman with around 200 permanent residents. 
 
Against this backdrop the Police Service deals with more than 27,000 calls for 
assistance every year, as well as proactively patrolling the streets 24-hours a day, 
seven days a week.  
 
The mission of the Royal Cayman Islands Police Service is to make the Cayman 
Islands a peaceful place to live, a safe place to visit and a secure place to maintain an 
international financial centre for both the residents and the 1.9 million visitors per 
year. 

 
 
Knowledge, Skills 
& Abilities 

Essential 

 Minimum of High School Graduate 

 Clean Drivers Licence 

 No criminal convictions 

 Required to attend and pass annual officer safety training  and first aid 
training 

 Completion of a two years probationary period, which includes a 17 week 
induction course inclusive of academic and physical requirements, coupled 
with continuous professional development or equivalent training and/ or 
experience; 

 A Force Driver’s License which requires training for pursuit and proper 
handling of a police vehicle; 

 the RCIPS Investigators Course or commitment to achieve this if trained 
overseas; 

 Basic and advanced boat handling and navigational courses (for Marine Unit); 

 Completion of the National Police Firearms Training Curriculum (NPFTC) 
Compliance (if assigned to Uniformed Support Group / USG); 

 Meet standards of an international Authorised Firearms Officer; 

 Meet standards of an international Armed Response Vehicles; 

 Professional and specialist knowledge of Firearms legislation, regulations and 
policy; 

 Working with dogs and ability to demonstrate discipline and command 
following training. (if assigned to Canine Unit); 

 Anti-money laundering training (if assigned to Financial Crimes Unit); 

 Basic Sunguard Training or commitment to achieve this if trained overseas. 
 
Preferred 

 Previous law enforcement experience 

 Professional qualification in Law/Criminal Justice or similar 

 First Aid qualifications 
 

Role Competencies 

 Excellent conflict resolution skills; 

 Excellent interpersonal skills with a high degree of evaluative judgment to 
recognize offenses and resolve disputes in a challenging environment while 
building public confidence; 

 Ability to remain calm and professional in stressful or emergency situations, 

defusing conflict and taking control as required; 

 Considers risks, and evaluates and chooses best alternatives 

 Must demonstrate a commitment to self-development and be comfortable 
working flexibly in applying learning to core and focused responsibilities as 
allocated (e.g. training skills, interventions). 

 Acts with integrity, respect & dignity, in line with the values and ethical 
standards of the Police Service upholding profession standards non-
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discrimminantly.  

 Takes ownership for resolving problems, demonstrating courage and 
resilience in dealing with difficult and potentially volatile situations.  

 Acts on own initiative to address issues, showing a strong work ethic and 
demonstrating extra effort when required. 

 Asks for and acts on feedback, learning from experience and developing own 
professional skills and knowledge.  

 Must be able to achieve and maintain high levels of personal fitness. 
 

 
Assignment and 
planning of work 

Assignment of work is either given by a Sergeant or through 911.  Discretion to 
decide where to respond is based on the level of seriousness of incident at the 
discretion of the constable.  Deadlines for response are prescribed in law. 
 
Under general supervision, but in most cases operating independently conduct 
serious and complex investigations. 
 
A police constable is required to take command and control of all incidents requiring a 
police presence and manage police and initially other emergencies services.   

 
Supervision of 
others 

Constables also are required to supervise Communications Officers (a civilian post) in 
the preparation of police reports and disseminating intelligence reports such as 
Wanted Persons Reports. 
 
From time to time, the post-holder may be required to supervise and provide 
workplace development to the Recruit Constables, Royal Cayman Islands Police 
Services’ 84 Special Constables and 30 Auxiliary Constables with regard to policing 
activities. 
 
A police constable is responsible for the supervision of and interaction with members 
of the public, offenders, victims, survivors and witnesses on a daily basis.  

 

Other Working 
Relationships 

The post-holder works in partnership with other agencies to deliver the best possible 
overall service to the public including Department of Public Safety Communications 
(formerly known as 911), CI Fire Service, Her Majesty’s Cayman Islands Prison 
Service,  Rehabilitation, Department of Immigration, HM Customs Department, 
Department of Community Rehabilitation, Hazard Management Cayman Islands, 
Department of Public Prosecutions, Department of Education and the Courts Office.   
 
In addition, the post-holder will work in partnership with Neighbourhood Watch 
Committees, other community organizations, schools, non-profit organizations, etc.  

 
Decision making 
authority and 
controls 

Based on the application of the appropriate laws that govern the RCIPS. 
 
Uses a high degree of evaluative judgment to recognise and resolve complex 
confrontational situations. Gathers, verifies and assesses all appropriate and 
available information to gain an accurate understanding of situations. Considers a 
range of possible options before making clear, timely, justifiable decisions. Balances 
risks, costs and benefits, thinking about the wider impact of decisions. Exercises 
discretion and apply professional judgment, ensuring actions and decisions are 
proportionate and in the public interest. Exercise initiative and independent 
judgement. 
 
The post holder also has the powers and responsibilities as Immigration Officers and 
HM Customs Officers and is legally on duty 24 hours per day. 

  

Problems/Key 
Features 

There is a risk of fatigue, stress and post traumatic effects as a result of exposure to 
multiple and conflicting demands and working with employees who routinely function 
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in a high risk environment.  As the job is susceptible to occupational stress, job 
rotation is necessary. 
 
The job entails the supervision and interaction with offenders and often former 
incarcerated persons requiring great patience and skills in interpersonal relationships. 
 
Must be available to be re-called to duty at times of national emergencies, such as 
Hurricanes and disorder situations similar to  escapees and riots at HMP Northward 
and Immigration Detention Centres, or serious crime investigations, which may result 
in cancelled rest days and extended working hours. 

 
Working 
Conditions 

Expected to work a shift system which provides 24hrs coverage which includes 
working on weekends and public holidays. 
 
Exposure to confrontation with offenders in dynamic and at times hostile 
environments, dealing with all facets of the community  which creates the potential for 
risk of verbal and/or physical assault or injury. 

 
 

 Agreed By: Date: 

Head of Department:   

Job Holder:   

 


